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48 Pints Donated in Blood Bank Drive! 
pint Effort Most Successful in History 


, 1960 Blood Bank Drive, sponsored by Local 1-S 


cy’s, was the most successful in the history of this 


ative effort. 


passing the previous top year of 1955, 948 Union 
bers, executives and exempt employees contributed a 
f blood each. A total of 1350 wanted to do their bit, 

would-be donors had to be postponed for a variety 
dical reasons. The total donations topped last year’s 


fe by 20. 


Phas been the custom in the past, one-third of the total 
matically assigned to the Red Cross disaster blood 
fam. The remaining pints of blood are credited to the 
union-management blood program which provides 





aii-Bound 
ion Tourists 


ve June 24 


bical sunshine, swaying palm 
and magnificent island sce- 
await some 96 Local 1-5 
is as they complete prepara- 
for their Hawaii - California 


h final instructions at a meet- 
June 1, the union group 
ben completing indispensable 
inute shopping, and personal 
gements before their three- 
vacation dream.” The union 
is leave on June 24th at 
P.M., and will return July 11. 
ing on U.S. Overseas Air- 
§ the group’s itinerary was 
Mred by the American Travel 
iation, a non-profit, labor- 
ed travel agency. 

Mion administrator Mildren 
nski, Jack Steinman and 
ine Hall will be in charge 
trip. 
ss. GONe.... 





Union’ Drive 
ds All Labor, 
Inover Declares 


old C. Hanover, president 
N.Y. State AFL-CIO, has 
that the $15 billion-a-year 
sing power of the state’s 
4000 union members and 
families be used to further 
8 goals and standards. 
Made his appeal at the an- 
Monvention of the N.Y. Union 
and Service Trades Depart- 
on May 27 in Albany. Frank 
Union administrator, and 
am Friedman, Little Shop, at- 
the meeting as Local 1-S 
fen a product or service 
union stamp,” Mr. Han- 
Said. “You can be sure that 
Orkers involved were em- 


MContinued on page 3) 


blood to Local 1-S’ers, and other Macy employees, and 
their eligible family members. 

A meeting of the Blood Bank Committee will be held 
shortly to determine rules and regulations to govern the 
use of the blood reserve. Vice Pres. Phil Hoffstein and 
Macy executive John Aucock were in charge of the Blood 
Bank Drive. The Blood Bank Committee includes Record- 
ing Secretary Deby Valencia, Antonia Maranzella, Ernie 
Rouse, Cliff Sanders, and the chairmen of the Branch areas, 
Dotty Lichtenstein, Tony LaSalvia, Andrew Feliccia and 
Tom Melella, 


Commenting on the record high in blood donations, 


Vice Pres. Hoffstein declared, “This tremendously success- 


ful drive is a tribute to the people who participated. And 


I wish I could thank each personally for their cooperation.” 

He singled out the White Plains area for particular 
praise in light of the jump in 30 pints by White Plains 
participants over last year. 

Vice Pres. Hoffstein noted that the union-management 
blood drive was one of the very few in the country which 
has maintained, and even increased, its level of donations 
over the course of a decade. He ascribed this cooperation 


to the very liberal policy of blood benefits, which are 





Participation in Blood Bank Drive 


Store 

34th Street 
White Plains 
Flatbush 
Jamaica 
Parkchester 


TOTAL 


Norte: The total donations include the six unsuccessful attempts to donate blood. 





Registrations 


Post ponements 


900 259 
156 36 
88 34 
lll 39 
85 24 


1340 392 


Unsuccessful Donations 
3 638 
1 119 
l 53 
1 71 
0 61 


6 948 








Local 1-5 Plans to Sponsor 
Cooperative Housing Project 


The Local 1-S Executive Board 
has voted to embark on union 
sponsorship of a cooperative hous- 
ing project. 

Climaxing a period of research 
and exploration by the Housing 
Committee and the Union’s of- 
ficers, the executive body approved 
Pres. Sam Kovenetsky’s strong 
recommendation that such a non- 
profit development be sponsored 
primarily to meet the often- 
expressed need of union members 
for decent housing. 

First Vice President Phil Hoff- 
stein presided at the meeting which 
was held on May 24. 

The action, which follows in the 
path of many New York unions, 
including the Amalgamated Cloth- 
ing Workers, the Garment Work- 
ers, Butchers, Electricians, Printers 
and others, was taken after a pres- 
entation of facts and economic fac- 
tors which the Board judged com- 
pletely practicable for Local 1-S. 

At the present time, it is ex- 
pected that the site of the hous- 
ing will be in the Queens area 
which is in the one-fare zone. Ini- 
tial investment by each tenant is 
expected to be about $500-600 a 
room, when the project is com- 
pleted, with carrying charges run- 
ning about $23 a room per month. 
An estimated 200 families could 
be housed, and applicants would 


be accepted only on the basis of 
first-come, first served. 

Application fees of $100-200 
would be charged, and deducted 
from the tenant’s investment, or 
returned if the applicant does not 
receive an apartment. 

The actual design of the project, 
as well as the layout of the apart- 
ments would be done in consulta- 
tion with the Union. Construction 
and design standards would be the 
highest, and would require the ap- 
proval of city and state housing 
experts, under the terms of the 
Michell-Lama law. 

It is under the terms of this law, 
housing expert Max Kleiner told 
the Executive Board members, that 
such a project becomes feasible. 
The law provides for long-term 
amortization of mortgages running 
up to 90 per cent of the total costs, 
as well as partial tax exemption. 
Mr. Kleiner was an Assistant Pro- 
fessor of Engineering at New York 
University, and is a housing con- 
sultant for several unions. 

The Union plans, in addition, to 
consult with the United Housing 
Foundation and other housing 
leaders, as well as the Local 1-5 
Housing Committee, on the build- 
ing of the project. 

To set the project going. the 
Union makes an initial investment 
for an option on the site, to re- 


tain an architect to draw plans, for 
legal advice and housing consulta- 
tion, and for filing purposes with 
city authorities. When the project 
is completed, the Union receives 
the entire amount of this invest- 
ment back. The management of the 
project is completely separate from 
the Union. 

After the initial sponsorship of 
such a cooperative, non - profit 
housing project, ownership is 
transferred to the tenants them- 
selves. 

It is expected that about eighteen 
months or two years will be re- 
quired to complete the project. 

Vice president Phil Hoffstein, 
who was in charge of the Blood 

(Continued on page 4) 





If you... 
your husband 
or wife... 
or children 
under 19... 
or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 


all you have to do is 
CALL WA 4-4540 


LOCAL 1-S 
Will Do the Rest 











(Continued on page 4) 





400 Kids Set for 
Labor-Sponsored 
Summer Vacations 


Over 400 children, whose par- 
ents belong to AFL-CIO unions in 
New York, will enjoy a two-week 
camp vacation this year under the 
sponsorship of the New York AFL- 
CIO Camp Committee. 

The number of children aided 
was announced at a recent meet- 
ing of the children’s parents, con- 
ducted by Sam Kovenetsky, com- 
mittee chairman and president of 
Local 1-S, 

He noted that the number of 
children going to camp this year 
was considerably greater than last 
year. 

The meeting, held at Local 1-S 
headquarters, was called to ac- 
quaint the parents with rules gov- 
erning parents’ visits to the camps, 
desirable types of camp clothing 
for the youngsters, and related in- 
formation. 


If any parent cannot afford to 
buy the necessary camp clothing, 
it was suggested they contact the 
Union’s Camp Committee so that 
arrangements can be made to ob- 
tain it. 

Local AFL-CIO unions have 
been asked to contribute to aid the 
program, and the response has 
been good, Pres. Koventsky re- 
ported. Many needy cases have 
been subsidized, as required, by 
the contributions. 

Summer camps participating in- 
clude the Boys’ Club, Boys’ Ath- 
letic League, Girls’ Vacation Fund, 
Boys’ Brotherhood Republic, Big 
Brothers, Camp Yorkville, Camp 
Loyaltown, Camp Williams, Camp 
Sussex, Italian Board of Guardi- 
ans and St. John’s Camp, as well 
as the Herald Tribune Fresh Air 
Fund Camp. 


Jim O’Hara, of the IBEW, is 
secretary of the Camp Committee. 
Louis Levine, of the Greater New 
York Fund, is coordinator. 





~ 
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People helping each other, contributing 
blood for themselves, their families and co-w 
ers, and for the needs of the community and a 
services —this is the picture story of how it 
done. All contribute equally, all benefit equally, 


regardless of rank or status, color or creed. At the | 


° ack Straus, 
Here Local 1-S members, executives and e. Bi scazem 


empt employees join in a mighty example of § / immedi 
mutual aid and service which becomes more suc. 
cessful as the years go by. 








on the staff s 
Itis this sec 


GE CROWD of |I-S'ers await their turn to be registered for their blood donations. For the most 
part, waiting periods were not long as the blood program moved smoothly. 


, i 


Be; 


, 


3 MEMBERS have their temperatures and pulses taken at the 
beginning of their physical check-up. 





af 


RED CROSS WORKERS ask essential information re each vol- 
unteer as Vice Pres. Phil Hoffstein, Recording Secretary Deby 
Valencia, and Macy Executive John Aucott, look on. 


anew contr 
considered sa 

a simi 
of unrelated. 
suitable limit 





NURSE TAKES BLOOD PRESSURE, a blood smear, and quizzes’. 5 . » » THE I-S'ers LINE UP to receive their carefully identified blood containers as a Red Cross work#t 


4 the volunteer on some other basic health indicators before . . + assists. Each member took a glass of water before making his blood donation. 





4 BLOOD DONATIONS were made under the supervision of a corps of experienced Red Cross nurses. HERE IT IS! This was mine, now it's yours, all of us. Now !@ 
Some were told to clench and unclench their hands. Others took a quick snooze. some coffee or milk, and a snack . . . and finally back to 





H} say PRESIDENT SAM KOVENETSKY 


w for 
work. 





Worth 
Talking 
About 





i 





At the last Macy's stockholders’ meeting on Nov. 10, 1959, 
Jack Straus, chairman of the board of R.H. Macy & Co. emphasized 
his management’s drive for increased productivity. 

| immediately warned our members to be on the alert for com- 

y efforts to speed up, and to impose added duties. We now see that 

uctivity drive in full swing to increase company profits. 

“This drive consists basically of two elements: (1) automation, repre- 
gated by electronic billing in DA-CT, and by introducing automatic 
ynding machines; and (2) placing additional duties wherever possible 
on the staff so as to lay off those whose duties have been taken away. 
jis this second point that I want to discuss now. 

At our recent Executive Board and Shop Stewards’ meetings, I 
gard numerous examples, expressed with deep resentment and indigna- 

s, of improper, added duties. In our tours through the various areas, 

h of the union officers has heard additional complaints. 

We have heard of truckload of dresses being sent to unre- 

@ departments for packing. Pillow cases, sheets, books and shoes 

p been sent to salesclerks to wrap, to sales people whose regular 

ed duties have nothing to do with such merchandise. Truckloads 
il order merchandise are being sent to commission departments 

‘pack. Washroom attendants and matrons are assigned twice the 

mber of facilities to service. Elevator men are being used in the 

meral operations of the Receiving Department. 

We have fought management's efforts for many years to turn 

f members into jack-of-all trades. We have bitterly opposed the 

wine right of management,” namely, the power of the company 

ign work where, when, and how it chooses, regardless of its 
nental effect upon people who have only so much endurance, 

‘regardless of the fact that people might be laid off and wages 

ed. Through collective bargaining, in 1949 and 1953, we attempted 

Bchieve limitation of the “divine right of management” clauses, 

f to require Union approval of changes or additions of duties. We 
id not succeed. 

On October 24, 1957, we were told by an arbitrator that packing 
duties assigned to commission salesmen were in effect, entirely a 
fogative of management even though the Union had demonstrated 
et wages were reduced, as a consequence. 

arbitrator wrote in his decision: 


“. . . the company has been most careful in retaining its 
right to assign duties by clearly, and in explicit language 
(limiting) those instances in which it had agreed to restrict 
the assignment of duties. . . .” 


And the arbitrator declared that the issue could not even be 

rated ! 

ny unions and their members have faced similar problems in 

= industries than our own. Only this past year, the Steelworkers 
ili to go out on strike for 117 days, not on an issue of wages or 

Wars alone, but on the issue of work rules or, as companies like to 

it, “management perogatives.” 

Steelworkers struck for almost three months, precisely 

lause the steel magnates wanted to pile work onto the steel work- 

& and throw many of the others out of work. 

‘The upshot of the Steelworker strike was, finally, agreement on 
‘mew contract which included work rules which the Steelworkers 
considered satisfactory. 

a similar way, the basic recourse we have to meet this problem 
unrelated, burdensome duties on Local 1-S members is to write a 
wiitable limitation or definition of duties into the contract. A change 
must be made in the contract, just as we must make changes in the 

and pension clauses to win improvements. The contract defines 


In the past we went to arbitration. We were told we didn’t 
the right, under the existing contract, to challenge the assign- 
ment of duties. All right. Then we shall have to change the contract. 
only way we can do that is by the negotiations which begin in 


In the meanwhile, it would be surprising if this current Macy “pro- 

Mivity” drive did not lead to flare-ups of various kinds. I doubt 
Macy management realizes the intense, widespread resentment 

@eadered by its policy. 

Frankly, 1 think the company is testing us in this pre-negotiation 
like an army sending out a patrol to see how far it can push 


They seem not to realize that human beings, including Macy’s 

, will fight back, with determination. They seem not to realize 

where pressure is constant, and nerves are overwrought, conflict 

“i turmoil are the natural consequence. No, I do not think they are 
to get very far. 

However, if the company does not see the light, and I think they 
be very foolish not to, we shall employ all grievance procedures 
le to us, including arbitration and other techniques, as often 
deem desirable. 

it decisively, we shall seek changes in the Union contract to 
Union agreement to the specification and definition of jobs, 
as any proposed changes in duties as well as wages. 

0 WIN THAT POINT IN NEGOTIATIONS, WE SHALL HAVE 
THE FULL, CONCERTED STRENGTH OF THE UNION AND ITS 
SnRE MEMBERSHIP. Work on our demands in negotiations will 

ortly. 


Letters to 


Efficiency 


Thank you very much for the 
get-well cards and your lovely gift. 
And I also wish to thank my co- 
workers for their cards and beau- 
tiful gift. 

I wish to express my deepest 
appreciation of the Health Plan 
in covering my hospital bill and 
doctor’s bill, and for the efficiency 
of Local 1-S in handling the situ- 
ation. 

ELIZABETH BEHR 


51-08 © 


Two Benefited 


I would like to express my ap- 
preciation to our Union Officers 
for the wonderful health plan they 
have provided us with. 


Recently my husband and I both 
had to avail ourselves of the bene- 
fits of this great health plan. We 
wish to say thank you. It meant 
a great deal to us. 


I am proud to be a member of 
this great organization. God bless 
you all. 

Cora WATKINS 
SF-58 
Proud Member 


Once again, I want to thank 
you for your generosity during my 
stay in the Hospital. I really do 
appreciate your get well wishes as 
well as the other gifts received. 

I am proud to be a member of 
such a fine Union. 

M. How.ey 
FSM-361 


Prompt Payment 


I wish to express my thanks for 
the prompt payments towards my 
recent operation and anesthestist’s 


bill. 


It is a privilege and a pleasure 
to be a member of Local 1-S. 
Mary Russo 
FBU-51 
Surprised 


I was very surprised and pleased 
yesterday, when I received a love- 
ly bottle of perfume from Local 
1-S as a get-well gift. This was 
most kind and thoughtful; it cer- 
tainly made me feel very happy. 

June Maror 
37-54 
Husband Aided 


I would like to express my grati- 
tude to the ocials of Local 1-S for 
their kindness and consideration 
towards me during my recent sick- 
ness. The four units of blood that 
I needed were promptly sent to the 
hospital by you. 

Several times, my wife had oc- 
casion to call the Union for en- 
lightenment on different matters, 
and each time she was treated with 
courtesy and patience. 

Also I would like to say that 
the doctors on your panel are ex- 





One-A-Month 


Beginning with this issue, Loca. 
1-S News will be published month- 
ly during June, July and August. 

As always, your letters, sugges- 
tions and ideas will be welcome as 
they express the life of the Union. 


the Sditor 


cellent. And to think I received 
this excellent treatment because my 
wife is a member of Local 1-S. 
Not me, but my wife! 

GrraLp MurpHy 


Wrote Woolworth’s 


First of all, I would like to thank 
the Health Consultant, Blood Bank 
and (the Union-recommended doc- 
tor) for their kindness and pa- 
tience during my husband’s hos- 
pitalization for surgery recently. 
I was turned down when offering 
blood last week, I am sorry to say, 
and am at home ill. 

As I’m unable to do my turn 
at picketing Woolworth’s, I have 
written them that as a Union Mem- 
ber and also as a stock holder I 
deplore their discrimination against 


———— 





— 


‘Need Information, 
Advice, Counseling? 
@ LEGAL CLINIC 
e@ SOCIAL SERVICE 
@ WORKMEN'S 
COMPENSATION 


FREE 
at the 
Union Office 
Every Wednesday 
From 5:30 to 7:00 P.M. 











Negroes at the lunch counters in 
their Southern stores. 

Victoria RAFFE 

109-52 











Book Review 


By Edgar Dillard 








Secretary, COPE Committee 


“The Practice of Unionism” by 
Jack Barbash. Harper & Bros. 
1956. 465 pages. $5.00. 


The “Practice of Unionism” is 
a well-balanced review of present- 
day unionism, its strength and 
weaknesses. Mr. Barbash, an ex- 
perienced writer on labor affairs, 
has béen at various times a union 
member, a union staff employee 
and a professor in the field of 
labor. 

Mr. Barbash rightly indi- 
cates that workers join unions 
to achieve higher wages and 
shorter hours. These are the 
basic incentives for union 
membership. 


In earlier days, the labor move- 
ment saw the reduction of hours 
as a cure for most workers’ ills. 
The eight-hour day movement, a 
decade ago, stressed spiritual ad- 
vantages as a result of increased 
leisure. The labor movement of to- 
day has taken the position that the 
most effective means of stabilizing 
employment still remains in short- 
ening the work week. 

The organization of unions is 
most exemplified by the Reuther 
brothers who helped organize the 
automobile industry. For them it 
was part of a way of life. The 
motives here were idealistic or 
ideological more than any other 
factor. Idealistic because they did 
not stand to gain in any material 
way, and ideological because the 
union was a vehicle for social 
change. 

The Wagner Act and the 
former NRA, Section 7A, 
transformed the organizing 
process from an underground 
movement to a more or less 
above - board enterprise. This 
freedom was enjoyed by un- 
ions until 1947 when the Taft- 
Hartley Act, and state laws and 
injunctions made organizing 
far more difficult. 

A chapter on various methods 
of organizing was very enlighten- 
ing. One of the methods used by 
a professional organizer for the 
Garment Workers was to conduct 
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a raffle. It was necessary to place 
names and addresses on the raffle 
tickets when sold. Consequently, 
the organizer obtained a list of 
people to canvass with home visits, 
which enabled him to organize a 
cohesive active group and organ- 
ize successfully. 

The chapter devoted to un- 
ion administration is closely 
parallel to Local 1-S. The 
problem of enforcing union 
discipline involves two confliet- 
ing objective. The union is a 
fighting institution which must 
be able to protect itself from 
demoralization from within its 
ranks as a democratic institu- 
tion. It must also provide the 
mechanism for a fair hearing 
for those accused of offenses 
against union rules and union 
morality. 

The two major offenses in most 
unions are violation of union rules 
and discipline, and conduct unbe- 
coming a union member. Penalties 
range from censure to expulsion 
and can include fines, suspension 
for a specific period and disquali- 
fication from holding union office. 

Some of the great labor leaders 
and their contribution are cited by 
Mr. Barbash: John L. Lewis for 
his resourcefulness, imagination 
and capacity for personal leader- 
ship. David McDonald, for the 
program of mutual trusteeship. 
Quill—for humor, audacity and 
bluff that has won many contracts. 
Randolph—for union job control. 
George Meany, mainly responsible 
for AFL-CIO unity, who regarded 
the CIO as an equal rather than 
an errant, wayward offspring. 

To sum up union leadership, 
Mr. Barbash says, “Union Leader- 
ship in the United States has re- 
sisted the temptation to substitute 
the vision of the brave new world 
for the better working life for its 
members, here and now.” 

A truly remarkable book. 





‘Buy Union’ Drive 
Aids All Labor 


(Continued from page 1) 
ployed under decent, healthful con- 
ditions, were paid fair wages and 
had achieved other gains which 
union contracts today comprise, all 
adding up to the kind of product 
and the kind of employment labor 
can well be proud of.” 

Labor’s enormous consumer pur- 
chasing power could “strengthen 
the economic well-being of fellow 
union members, he declared, as 
well as exert a powerful economic 
influence in behalf of the entire 
trade union movement. 





Local 1-S marchers (above) 
continued their boycott and picket- 
ing of Woolworth’s, as the Union 
drive added more volunteers to the 
fight against the variety’s chain’s 
policy of lunch counter discrimina- 
tion in the South. 

On one occasion, a large delega- 


tion from Local 62, ILGWU 
swelled the Loca] 1-S ranks, as 
other trade unions in the city and 
other parts of the country sought 
to apply economic pressure to de- 
fend human rights. 

At Executive Board and Shop 
Steward meetings, the Union of- 


ficers have urged the fullest sup- 
port by Local 1-S’ers of this drive, 
which includes signing cards 
pledging that the member will not 
patronize Woolworth’s until this 
fight is won. 

Get your pledge card for your 
Board member or Steward! 





Local 1-S Plans to Sponsor 
Cooperative Housing Project 


(Continued from page 1) 
Bank Drive for the Union, re- 
ported on it. 

Ed Dillard, Receiving, reported 
for the COPE committee that some 
300 cards pledging to boycott 
Woolworth’s, had been signed to 
date. He expressed the commit- 
tee’s disappointment, however, in 
the turnout on the Union picket- 
line in front of the Woolworth’s 
34th St. store. 

The report criticized the Re- 
publican administration’s proposed 
substitute for the Forand Bill to 
provide hospital and medical care 
for the aged. Developments on the 
$1.25 minimum wage bill were 
also reviewed. 

The delegates’ report on the last 
N.Y. Central Labor Council meet- 
ing, prepared by Rex Meza, Hand- 
bags, noted particularly that or- 
ganization of committees for the 
1960 Labor Day Parade was well 
underway. 

Reporting for the Activities 
Committee, Jerry Harte, Boys’ 
Clothing, noted the possibility of 
a gala Union dance toward the 
end of the year. Several Summer 
bus trips are also being considered. 
The Board later instructed the Ac- 
tivities Committee to assume re- 
sponsibility for Local 1-S_ partici- 
pation in the Labor Day Parade. 

Eva Hagwood, Controllers, re- 
ported for the Committee on De- 
linquent Members. The committee 
recommended the maximum sus- 
pension of delinquent members, 
plus publication of their names in 
the Union newspaper. 

In his report to the Board, Pres. 
Kovenetsky stressed two subjects: 
the Union’s boycott drive and 
picketing of Woolworth’s 34th St. 
store, and the unscrupulous effort 
by the Macy management to turn 
the sales people into packers, espe- 
cially of merchandise from outside 
their departments. 

“On Thursdays from 11-2 and 
5-7 we have a mission,” the Local 
1-S president said, referring to the 
schedule of picketing of Wool- 
worth’s. “There is simply no ex- 
cuse for failing to cross the street 
to join the other 1-S’ers in this 
crusade against discrimination,” 
he declared. 

Pres. Kovenetsky gave a detailed 
review of management’s efforts to 
load packing duties upon sales peo- 


ple. He received a deluge of com- 
plaints, he said, from people who 
had to pack sheets and pillow 
cases, and from other people who 
had to pack shoes. 

Strong protests had been made, 
he reported, to Macy vice pres. 
Fred Fisher and Macy administra- 
tor G. G. Michaelson. 

“I guess that pretty soon the 
sales people will be judged on 
how well they pack, and not on 
the question of sales,” he declared. 
“Thank God, the management peo- 
ple are not permitted to make them 
mop the floor!” 

The Union president expressed 
his thanks for the outstanding job 
done by the volunteers in the Can- 
cer Committee’s Tag Day. He 
noted that the contract of purchase 
of the Union’s building had been 
signed, but transfer of ownership 
would await a survey and title 
search. 


’°60 Blood Drive 
Sets New Record 


(Continued from page 1) 
among the highest in the nation. 
A note of excitement and urg- 
ency was added to the annual 
blood donation when two requests 
from Red Cross headquarters were 


announced. These were for large 


quantities of fresh blood which 
were needed for two “open heart” 
surgical operations. 

The operations were not being 
performed upon Macy’s co-work- 
ers, as some members believed. 
Nevertheless, the urgent requests 
dramatized the lifesaving use of 
blood when it is needed in major 
surgery. 


Member’s Son Was Hero 
In Subway Accident 

Carrie Knoch, of Shoes, was a 
very proud mother some weeks 
ago when her son, Francis, was ac- 
claimed by the newspapers for 
heroism. 

Her son, an IRT motorman and 
TWU member, calmed 100 passen- 
gers and led them to safety after a 
fire had caused his train to be 
stalled in a smoke-filled tunnel. 

Congratulations to you, Carrie, 
and to your son, too! 


Members Suspended 
For Failure to Pay 
Union Dues and Fines 


At its May 24 meeting the Ex- 
ecutive Board suspended the fol- 
lowing members for six months 
because of long-continued failure 
to pay dues or fines. These sus- 
pended members will receive no 
Union benefits at all during this 
six-month period, but have the 
privilege of having their case re- 
considered at such time as they 
seek to restore their good standing. 

They are: 

R. Carney, 68-942; Aimes Hines, 
CDG-12; Thomas Jacobs, 8-908; 
Mattie Walker, 21A-315 MAF; 
Wanda Beck, BTO-230; Theodore 
Clark, RRKE-11; Vivian Cokori- 
nor, BTO-27; Leon Engel, 8-909; 
Joseph Fava, RRST-10; P. Gon- 
net, 941-55; and Charles Gugli- 
elmo, NWI. 

Also, Evelyn Hill, CDG-3; An- 
gelina Licata, BTC-1; Madeline 
McGowan, CZ-55; Veronica Mc- 
Keon, BTC-10; Rosalind Mc- 
Knight, CDA-2; Geraldine Mc- 
Laughlin, CDG-28; Antoinette Mi- 
lazzo, BTC-50; Philomena Milea, 
BTC-52; Frances Pellerito, 6-08; 
and McRay Penn, 258-13K. 

Also, Shirley Powell, CDQ-4; 
Marilyn Morgan, GA-13; William 
Ryan, 941-16; May Savaia, CMC- 
2158; Mae Sawyer, CMC-29; 
Frank Shaw, 37-17; Max Shore, 
941-01; D. Marcellus Smith, 941- 
58; Margaret Wilson, CDG-31; 
G. Lester Stephenson, CMC-13; 
and Clyde White, RRSE-24. 


None So Blind... 


Outside a Woolworth store in 
Minneapolis, a blind man stood 
for two hours the other day, re- 
ports the Minnesota Daily, Uni- 
versity of Minnesota student paper, 
supporting the Southern Negro 
protests against segregated eating 
facilities. He wore a sandwich 
board reading, in front, “Join the 
human race.” And on the back: 
“None so blind as those who will 
not see.” 








Union Counseling to be 
Suspended July, August 

During July and August, the 
Wednesday Night Counseling pro- 
gram will be suspended. 

The Legal Clinic, Social Service 
counseling and referrals and the 
Workmen’s Compensation counsel- 
ing will be resumed in September. 





The 25-Year-Crowd 
—An Editorial 








Security be then, and what) 
the Macy’s pension be then? 

And will all these importay 
ecutives, who are so pleasq 
even democratic, will they 
in the December of our yeg 
they love us at this reception 
the Statler Hotel. Bis 

The Union, too, has its remjp. 
iscences —rather different from 
those at the Statler. We have oy 
recollections of negotiations to win 
decent pensions for the veteray 
Macy workers, negotiations which 
were bitter and long, and some. 
times led to stoppages and strikes, 

We remember our demands 
improved wages and job secy 
and the definition of stand 
which achieved respect and 
nity for union members. And } 
think of these things, not g 
with nostalgia, but sometimes 
bitterness. 

Because deep within us, we kno 
these parties of the “25. Year 
Crowd” represent a “let ’em ¢ 
cake” philosophy of managem 
which will not provide the bre 
of sustenance which the olde 
worker, and then the ret 
worker, must have to live. 

In December of this year, 
Union of these 25-year veterai 
Local ]-$—will have decided w 
its demands shall be in re 
the Union contract. 

This Union will demand a 
stantial increase in the Macy 
sion. We will demand that 
increase be applied to mex 
who have already retired. 

We say that this substantial 
sion must be wholly indeper 

of the so-called “profit shat 
plan. This plan is based 
percentages which discrin 
against the lowest-paid emph 
of Macy’s, and most benefit? 
best-paid. 

A genuine pension plan mustbe 
based on service and need; 
the pension benefit must be guar 
anteed. 

We shall—all of us—see iff 
love us in December as they dot 
May. 


PERSONALS 


FOR RENT—3 beautiful rooms for Summer in Monroe, N. Y. Swi 
ming and boating. Reasonable. Call IN 9-2491 after 6 P.M. 
WANTED—Folding, canvas wheelchair. Must be reasonable. 
RA 9-1016 after 7:00 P.M. 

FOR SALE—17” television. Dumont, 2-door console. Genuine 
hogany. Excellent condition. Very reasonable. Call TR 2-408] alter 
6:00 P.M. 

FOR SALE—Provincial sofa, cedar colored, Schumacher fabric 
2 chairs, one low back, one high back. Solid walnut frames. Reasé 
able. Call WI 2-3444 evenings. 

OWNER of brown, short-haired, well-bred, miniature, 6-year-old, h 
tiful male dachshund wishes to contact owner of like female, 
IN 1-5812 after 8:00 p.m. except Monday and Thursday. 


Will you love me in December 
As you do in May... ? 


—Popular song of 25 years ago. 


The Macy’s 25-Year-Crowd held 
its annual gala recently. It was 
pleasant, people say. The cocktails 
were many, the speeches were 
short. There were events and 
games, with prizes, to tug at the 
memory ... of Macy’s “firsts,” 
the increase in Macy customers, 
and such-like. 

The 25-year veterans of Macy’s 
“had arrived,” they were told by 
Jack Straus, who is known by the 
faithful as Mr. Jack. 

“It is you who represent Macy’s 
to the people,” said Mr. Jack. “And 
Macy’s wouldn’t be the store it is 
without you.” 

How inevitably these words 
seem just right. For when you have 
worked 25 years and more, for 
an organization, you do feel you 
have contributed a substantial 
measure of your lives to it. You 
worked have represented the com- 
pany to so many thousands of cus- 
tomers during this quarter century 
and more. It is true: the store 
would not be the same without 
people like yourself. 

The 25-year veteran basks in 
this passing glow. The saleswoman 
feels the pleasure of this recogni- 
tion; and it would be a poor thing 
to think of the wages and work- 
ing conditions of 1935. The stock- 
man forgets the tedium, and the 
pressure, and the injuries and 
quotas, 

The flash bulbs of the cameras 
are popping, and there is much 
hand-shaking and reminiscence of 
the great and small who shopped 
in Macy’s. And not for a moment 
will anyone speak of the ills and 
grievances, or of the years ahead 
which are uncertain, of the years 
ahead when oldtimers know they 
may slow down, and what will the 
supervisors say, and there will be 
no farewell parties, and who will 
speak all the words of praise then? 
And how will they live when they 
must retire? and what will Social 








MEDICAL PLAN — For the name and address of the docton 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group=— 
BU 8-4210 (Night or Day) when the Union Office is clesed. Com 
plete schedule of fees available upon request. 


Full information on benefits and regulations can be obtained 
from the health plan consultant at the union. Members are 
asked to remind their doctors that all claim forms must be r 

to the Local |-S office. 


BLOOD BANK—If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 
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